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RECOMMENDATIONS FOR

FACULTX SALARIES
IN

WASHINGTON PUBLIC HIGHER EDUCATION

For the past several years, the Council for Postsecondary Fducation has
reviewed the condition of faculty salaries in the state's community col-
leges, state colleges and universiti@s. This report reviews current
faculty salaries within the context of the Council's policy recommenda-
tions in the 1975-77 biennium and in terms of comparisons with various
measures of coMpetition.

In December 1974, the Council recommended that substantial increases be
made in the level of faculty salaries. The recommendations were based on
regaining salary levels existing in 1973-74 in terms of constant dollars.
In other words, amounts needed to regain lost purchasing power in a period
of "double-digit" inflation.

The legislature's response to faculty salary needs was positive. In March
1975, the legislature increased salaries by 12 percent (including incremental
and general increases previously awarded by institutions in fiscal 1975). In
the 1976 special session, a 5 percent increase was provided. The Council
supports the positive response of the legislature in this area since the
1975-77 increases have substantially narrowed the gap in both faculty pur-
chasing power and in regard to comparisons with other states and institutions.

The Council recommends that the legislature provide funds to increase
faculty and other exempt salaries by from 5.4 to 13.9 percent in the
1977-78 academic year as set forth in detail in Table I of this report,
and that a further increase be provided for the 1978-79 academic year
based on anticipated increases in the cost of living (currently estimated
at 5.7 percent).

As a second priority, the legislature should review the variation in
average salary levels between the two universities and among the four
state colleges, and consider steps to reduce or eliminate differences
if they cannot be supported by faculty composition and/or other relevant
factors.



FINDINGS

Cost of Livilig

(1) The consumer price index reached 172.6 in September 1976, 5.5 percent

above the same month in 1975. On a fiscal year basis, the 1975-76 year

cost of living was 7.1 percent higher than 1974-75. This increase is

seven-tenths of 1 percent below our estimate of a year ago.

(2) Based on estimates of the Department of Revenue, the cost of living

will continue to increase although at a slower rate. The estimated

percentage increase from 1976 to 1977 is 5.4 percent and from 1977

to 1978 is 5.7 percent.

(3) The experienced increase in inflation has eliminated any real salary

increases for the average faculty member in most institutions. In

many cases, there have been substantial decreases in salary, in terms

of constant dollars. Faculty productivity, when measured by credit

hour loads, has increased however.

Competition and Comparisons

(1) While there has been an improvement in Washington faculty salaries

relative to those in other states and institutions, the various com-

parisons of weighted faculty salaries and compensation indicate that

Washington institutions are below the averz e. The four-year insti-

tutions lag behind the estimated weighted average of the traditional

seven comparison state group by an average of 8.1 percent. In terms

of the final results of the surveys conducted by the Council under

Senate Resolution 1976-209, the average'position of the four-year

schools is 6.1 percent behind while community colleges lag by 8.1

percent.

(2) Both major comparison bases relate closely to the experience for the

9
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nation as a whole when salaries are weighted by the rank mix* of

Washington institutions. In 1975-76, the seven state university

sample was 4.1 percent above national figures while the college

was .5 percent higher than the national average. Different as-

sumptions were employed in the 1976-77 Council survey and the

seven ::.tates survey. These differences resulted in a much broader

faculty representation as well as a different institutional mIx

being included in the.Council Survey. The relationship of the "all

ranks" average salaries of the two survey groups was a composite

difference of approximately 3.0 percent. In the university category,

the Council survey average was $573 lower or 2.66 percent below the

seven states survey. In the state college category, the average of

the Council survey was $605 lower or 3.26 percent below the seven

states survey.

(3) Washington universities continue to rank in the middle one-third

of all universities, both public and private. The 1975-76 rank i :

University of Washington, 45th; and Washington State University,

93rd.

(4) Measuring the amount expended per state for salaries and fringe

benefits per faculty member indicates that Washington is close to

the national average and ranks relatively high on a state-by-state

basis. In 1975-76, Washington ranked ninth for universities and

tenth for state colleges. While data.are not currently available for

community colleges, it is likely that the state retained its previous

position of seventh or eighth. Since the highest ranked states are

nearly all large, the Washington positions are close to the national

*The number of faculty in each rank, . ., Associate Professor.

-3-
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averages in spite of the apparently high ranking.

,One of the major factors in the difference between comparisons of

state averages and those of salary cmnparisOn groups is that the latter

are-adjusted to reflect the rank mix of faculty in Washington institu-

tions. In the past several years, the proportion of faculty at the

rank of professor and assnciate professor in the three older state

colleges has increased due to reductions in force and promotions, and

is now substantially different than the seven state survey. This fact

needs to lie taken into account in comparisons involving The Evergreen

State College and in addressing the question of equity among institu-

tions.

SALARY ADJUSTMENT CRITERIA

As noted in previous reports, there are two primary criteria to be

considered in evaluating the amount of salary adjustments to be provided

to employees. These are competitiveness and equity. From the standpoint

of competitiveness, an attempt should be made to provide sufficient salaries

to retain existinlgstaff and fill vacant positions with individuals who

are well 'qualified. In order to be fair and equitable salary adjustments

should be sufficient to allow employees to purchase at least the same

.amount of goo4 and services as they didin the past.

Although it might be desirable, there is no agreed upon way to deter-

mine the absolute level of salaries by taking into account preparation,

experience, value to society, security, non-monetary benefits, minimum

needs, etc. This analysis therefore deals with the relative criteria of

competitiveness and equity to-employees as they relate to faculty in

Washington public institutions of higher education.

In 1975-77, the Council's policy recommendation stressed the equity

consideration, outlining percentage increases needed to maintain the same

1 1
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relationship between faculty salaries and cost of living increases since

1973-74. That year was selected because of the thorough review given this

subject by the legislature when they authorized the first substantial in-

creases in salaries since the 1969-71 biennium. Although other years could

have been selected, the Council felt that the complete review indicated

that the legislature was fully aware of the facts concerning both inflation

and comparisons in taking action regarding faculty salaries. The primary

recommendation of this report refl,ects a continuation of the Council's

1975-77.position on this subject. Table I below outlines the recommendation

for 1977-78. An average additional adjustment of 5.1 percent is recommended

for 1978-79.

The Council is also aware that the action of the 1973 legislature

allowed the continuation of average salary differences between the two

universities and among the four state colleges. Although the Council feels

that highest priority should be given to a return to "real" dollar

level of 1973-74, it suggests that the legislature consider steps to re-

duce or eliminate variations which cannot be substantiated by differences

in faculty composition and other relevant factors.

TABLE I

AVERAGE FACULTY SALARIES 1973-74
AND 1976-77 AND RECOMMENDED 1977-78 INCREASES

Average Salary
1973-74

Average Salary
1976-77

1977-78
Objective*

% Increase
Recommended

UW $ 17,140 $ 19,945 $ 22,710 13.9%
WSU $ 16,002 $ 18,987 $ 21,202 11.7%
CWSC $ 14,592 $ 18,345 $ 19,334 5.4%
EWSC $ 14,545 $ 17,470 $ 19,272 10.3%
TESC $ 15,365 $ 18,737 $ 20,358 8.7%
WWSC $ 14,341 $ 17,278 $ 19,001 10.0%
CC's $ 13,969 $ 16,322** $ 18,509 13.4%

*Average salary needed to maintain 1973-74 purchasing power
actual and projected increases in Consumer Price Index.

**Estimate by State Board for Community College Education.

,5-
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TABLE II

AVERAGE FACULTY SALARIES -- NINE MONTHS aAsIs

1967-68 to 1976-77

1967-68
Average

1968-69
Average
Salary

Increase
Over

1967-68

Yo

1969-70
Average
Salary

Increase
Over

1968-69

1970-71
Average
Salary

Increase
Over

1969-70

1971-72
Average
Salary

University of Washington $12,719 $13,330 4.8% $14,146 6.1% $14,709 4.0% $14,768
Percent below seven states (4.1%) (5.8%) (5.6%) (9.0%) (9.0%
Increase over 1967-68 4.8% 11.2% 15.6% 16.1%

Washington State University $11,992 $12,660 5.6% $13,505 6.7% $13.917 3.1%. $13.859
Percent below seven states (3.5%) (5.0%) (5.4Z) (5.5%) (9.5%)
Increase over 1967-68 5.6Z 12.6% 16.0% 15.6%

Central WA'State Collego $10,166 $11,071 8.9% $11,908 8.4% $12,570 4.8% $12,689
.Percent below seven states (7.1%) (5.5%) (5.3%) (5.5%) (7.7%)
Increase over 1967-68 8.9% 17.1% 23.6% . 24.8%

Eastern WA State College $10,631 $11,236 5.7% $11,654 3.7% $12,469 7.0% $12,587
Percent below seven states (.1%) (2.3%) (5.4%) (4.0%) (7.2%)

'Intrease over 1967-q8 5.7% 9.6% 17.3% 18.4%

The Evergreen State College $13,168
Percent below seven states (.5%)

Western WA State College $10,412 $11,248 8.0Z $12,389 10.1% $12,877 4.0% $12,582
Percent below seven states (6.9%) (8,1%) (5.5%) (6.8%) (10.3%)
Increase over 1967-68 8.1% 19.0% 23.7% 20.8%

Community Colleges $ 9,516 $10,491 10.25% $11,355 8.2% $12,153 7.0% $12,330
Increase over 1967-68 10.25% 19.5% 27.7% 29.6%

Low District $ 8,123-#20 $ 92175-020 $ 9,806-#18 $11,045-#20 511,115-#20
High District $10,355-022 $12.-3845 $12,513-022 $13,253-#22 $13,367-#22

Secondary Teachers $ 8,198 $ 8,79 7.3% $ 9,611 9.2% $10,292 7.1% $10,565
Increase over 1967-68 7.3% 17.2% 25.5% 28.9%

Consumer Price Index X 10 $10,190 $10,680 4.8% $11,310 5.9% $11,900 5.2% $12,330
Increase over 1967-68 11.0% 16.8% 21.0%

*Estimated as salary negotiations unresolved in two community college districts.

**Estimated.

Sources: Office of State College and University Presidents; State Board for Community College Education;

Superintendent of Public Instruction; and the Department of Revenue.
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TABLE II

(Continued)

AVERAGE FACULTY SALARIES -- NINE MONTHS BASIS

1967-68 to 1976-77

(Continued)

Increa:w
Over

1970-71

1972-73 Increase
Average
Salary

Over
1971-72

1973-74 Increase
Average
Salary,

Over
1972-73

1974-75 Increase
Average
Salary,

Over
1973-74

1975-76 Increase
Average
Salary,

Over
1974-75

1976-77 Increase
Average
Salary

Over
1975-76

.4% $15,235 3.2% $17,140 12.5% $17,150 .1% $19,067 11.2% $19,945 4.6%

(12.4%) (4.5%) (11.2%) (7.9%) (6.9%)

19.8% 34.8% 34.8% 49.9% 56.8%

.4% $14,332 3.4% $16,002 11.7% $16,021 .1% $18,015 12.4% $18,987 5.4%

(7.3%) (11.4%) (10.3%)

19.5% 33.4% 33.6% 50.2% 58.3%

La $12,996 2.4% $14,592 12.3% $15,507 6.3% $17.452 13.1% $18,345 5.1%

(13.6Z,) (7.5%) (5.1%) (4.6%)

27.8% 43.5% 52.5% 71.7% 80.5%

.9% $13,051 3.7% $14,545 11.5% $14,931 2.6% $16,647 11.5% $17,470 4.9%

(13.4%) (10.6%) (10.2%)

22.8% 36.8% 40.4% 56.6% 64.3%

$13,642 $15,365 12.6% $15,764 2.6% $17,772 12.7% $18,737 5.4%

(7.0%) (2.2%) (4.7%) (.7%) 1.1%

-2.3% $13,000 3.3% $14,341 10.3% $14,521 1.3% $16,319 12.4% $17,278 5.9%

(14.9%) (10.0%) (17.5%) (13.3%) (12.97.)

24.9% 37.7% 39.5% 56.7% 65.9';

1.5% $12,891 4.5% $13,969 8.4% $14,150 2.4% $15,326 8.3% $16,154* 5.4%

35.5% 46.8% 48.7% 61.1% 69.8%

$11,705-#20 $12,489-#20 $12,263-4'20 $12,906-#20 $13,058-#21

514,154-#22 $15,592422 $15,889422 $17,377-#22 $18,256-#22

2.6% $11,181 5.8% $11,962 7.0% $12,641 5.7% $14,068 11.3% $15,334** 9.0%

36.4% 45.9% 54.2% 71.6% 87.0%

3.6% $12,820 4.0% $13,970 9.0% $15.520 11.1% $16,620 7.1% $17,510** 5.4%

25.8% 37.2% 52.3% 63.1% 71.8%

14
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FACULTY PURCHASING POWER - THE EQUITY CONSIDERATION

Table II on the preceding pages provides an overview of faculty sal-

aries arid related measures since 1967-68 including the effect of cost of

living increases. Although accumulative salary increases total over fifty-

five percent, in nearly all cases the amounts have not kept pace with

inflation.

The fact that inflation increased rapidly in recent years is not a

new story. Table III, on the facing page, illustrates the past and fore-

casted future increases in the consumer price index. The effect tnat in-

flation has had on the purchasing power of Washington faculty has been to

eliminate supposed gains, and in all but one case has resulted in salary

reductions in terms of constant dollars. The comparisons below use 1967-

68 as the base year for salaries since that year is used as the base for

the consumer price index (CPI). If other years are used, the relative mag-

nitude of the figures change but the problem is still the same -- few real

gains and in most cases, losses in real salaries.

University of Washington
Washington State University
Central WA State College

1967-68
Average
Salaries

1976-77
Salaries

(1967-68 Dollars)

Loss/Gain
In Constant
Dollars

$12,719
$11,992
$10,166

$11,607
$11,050
$10,676

($1,112)
($ 942)
$ 510

Eastern WA State College $10,631 $10,167 ($ 464)
Western WA State College $10,412 $10,055 ($ 357)
Community Colleges $ 9,516 $ 9,499* ($ 17)
Secondary Teachers $ 8,198 $ 8,924* $ 726

*Estimated.

Faculty productivity, on the other hand, has increased since-1967-68.

Increases in the number of students per faculty member has resulted in an

increase in student credit hour productivity of approximately 20 percent.

15
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TABLE III

CONSUMER PRICE INDEX
FISCAL YEARS 19G8-1978

Fiscal Year Index Percent Change

1968 101.9
1969 106.8 4.8
1970 113.1 5.9
1971 119.0 5.2
1972 123.3 3.6
1973 128.2 4.0
1974 139.7 9.0
1975 155.2 11.1
1976 166.2 7.1

Estimated

1977 175.1 5.4
1978 185.1 5.7
1979 194.5 5.1

Sources: Actual: U.S. Department of Labor, Estimates:
"Economic Forecast for the'State of Washington",
January, 1977. Department of Revenue.
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COMPARISONS - THE QUESTION OF COMPETITIVENESS

Comparisons within an industry or among groups of employees in related

fields are commonly used in estimatin-i salary requirements. The four-year

colleges and universities have used institutions in seven states as a con-.

sistent comparison group. The states are California, Oregon, Minnesota,

Wisconsin, Illinois, Indiana and Michigan.

In 1976, the Council was directed by the Senate* to,develop an insti-

tutional based salary comparison designed to determine prevailing rates in

public institutions "deemed to be comparable to Washington institutions..."

Institutions included within this survey are indicated on Tables IV, V and

VI. Comparisons may also be made with the national survey conducted by

the American Association of University Professors (AAUP). Data from this

survey are as of fall of the preceding year.

Comparing salaries or compensation among institutions or states is

complex and often confusing. Institutions included in one survey may be

excluded from another due to a different system of categories.or by apply-

ing different criteria. Groups of faculty may be excluded in one survey

and included in another depending on definitions resulting in different

averages for Washington institutions. Consistency of reporting may 'vary

from year to year. Full-time faculty may be used in one survey and "full-

time equivalents" in another.

Even within the same survey, data may be 'created differently and

produce different results. If one were to compare the salaries paid a

one institution to all personnel in the survey, the overall average of all

respondents would be used. If, on the other hand, one wished to compare

*Senate Resolution 1976-209. 17



the salaries of professors to professors, asseciate professors to other

associate proFessors, etc., and derive a composite average, it is necessary

to weight the results by the number of faculty in each rank in the Wash-

ington school. The latter approach is the one which has consistently been

used in this state. In considering the comparisons in the following sec-

tions, it is important to keep the above factors in mind.

The Seven Comparison States

This survey group includes the major university (in the case of Cali-

fornia, the university system) and 21 selected state universities or colleges

in the states of California, Oregon, Minnesota, Wisconsin, Illinois, Indiana

and Michigan. Comparisons using these states have been in'effect for all

four-year schools since 1962. The survey group is heavily weighted by the

state of California which comprises forty percent of the university compar-

ison and thirty-eight percent of the college survey.

A 1972 Council study* compared the weighted average of the seven state

group to the weighted national average as reported by the American Associa-

tion of University Professors (AAUP), and found that the seven state group

is "reasonably reflective of the nation as a whole". That comparison has

been updated through 1975-76 and is shown below. A plus indicates that the

seven state group is above the national average.

Percentage Difference Between Seven State and National Data

1970-71 1971-72 1972-73 1973-74 1974-75 1975-76

Universities +1.7% +0.8% +4.0% +3.0% +3.2% +4.1%
State Colleges +0.2% -1.1% -0.2% -1.3% -0.8% +0.5%

*The Seven Comparison States, Their Selection, Use and Applicability for
Hi.gher Education Com arisons, December, 1972.

18
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As Chart I illustrates, salaries at Washington colleges and universi-

ties are now 8.1 percent behiild the weighted average of the seven state

group based on preliminary survey results.

Table II indicates the relative position of the four-year institutions

to the seven state institutions since 1967-68. In view of the consistency

of the information over an extended time period, the salary information

for the colleges and universities used in both Tables I and II reflects

the definitions of the seven state survey. The community college system

has not used the seven state group for comparison purposes.

Although the seven state approach has the virtue of consistency and

is a current and close approximation of national averages for each academic

rank, it has certain deficiencies. It is heavily influenced by the salary

policy and decisions of the state of California. In addition, its defini-

tions vary in certain respects from those used at the national level which

has the potential for causing some confusion in comparisons.

Although the survey findings have not been used by the legislature as

the basis for salary policy since 1969, the Council has recognized the

value of its historical comparisons and has recommended that it be used

as one of the comparison criteria in determining appropriate salary fund-

ing.

The Comparison Prepared Under SR 1976-209

At i,ts November 1976 meeting, the Council adopted the procedures,

Process and composition of faculty salary and fringe benefit surveys con-

ducted pursuant to a request of the Senate. A final report has been

transmitted to the Senate. Since all aspects of the surveys are dis-

cussed in that report, the details will not be repeated in this document.

19



Average
Salaries

(000)

21 =I

20

19

.18

17

.16

15

14

13

12

11

5.5%

e
4.4%,e'e

)81/

40,g'

CHART I

WEIGHTED AVERAGE SALARIES
WASHINGTON COLLEGES AND UNIVERSITIES

67-68 68-69 69-70

and

SEVEN COMPARISON STATES *
1967-68 to 1976-77

8.1%

8.9% /

12.5% /

22

21

20

19

18

17

6.4%

16

13.1% /

15

8.8%

5.5%

At go.
14

13

12

11

70-71 71-72 72-73 73-74 74-75 75-76

*1976-77 partial and preliminary seven state data.

_13 20

76-77



The university survey consisted of twenty-eight research and doctoral

granting institutions from twenty-two states. All of the seven comparison

state institutions were included (with the exception of some of the Univer-

sity of California branches). The state college survey comptised twenty-

seven non-doctoral comprehensive colleges and universities from fourteen

states. Five of the seven comparison states were represented.

In the case of the community colleges, 131 institutions or districts

supplied salary and fringe benefit data. Twenty-five states were repre-

sented in the survey.

The final results and their relationship to Washington institutions

are contained in Tables IV, V, VI and VII.

It should be noted that the average salaries of Washington colleges

and universities are different from those shown on Table II due to differ-

ences in the definition of faculty to be included in the survey. It is

possible, however, to compare the relative positions of Washington insti-

tutions to both the Council survey and the seven state survey using the

weighted salary procedure. The results are as follows:

Council Survey
(SR 1976-209)

Seven
State Survey

University of Washington - 4.6% - 6.9%
Washington State University - 9.1% -10.3%
Central Washington State College - 2.3% 4.6%
Eastern Washington State College - 8.0% -10.2%
Western Washington State College -11.3% -12.9%
Evergreen (three college weight) - 1.1% - 3.1%
Evergreen (unweighted) 4- 4.5% 4- 1.1%

Overall Average 6.1% - 8.1%

The two possible approaches to comparisons for The Evergreen State

College will be discussed later in the report.
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TABLE 1\I

RESEARCH AND CO4TORAL CRANIA UNIVERSITIES

AVFPXE SALARY AO FRAC 9i1EFIIS Of 9-140.04i INSTRUCTIONAL FACULTY

1976-77

(Ranked by Average Salary)

Roffcsors

Avere,ge

Salary !Rank

Associate

PrpRssors

Average

Sa lart Rank

Assistant

Professors

Average

Rank.

Percent

Fringe

Benefits

Average

F.:pulsation

Average

Sala Rank

_Instructors

Average

Salary- Rank

UNIVERSITY OF CALIFORNIA-3ERKELEY*
$29,102 4 319,516 10 316,280 3 510,939

_
26

_Salz,ry

524.176 1 19.8 $22,963LNIVERSITY OF 1I0 NIGAN-AN1 ARDOR
$27,609 7 319,786 7 316,301 7 512,501 15 523,063 2 18.5 $27,426UNIVERSITY.OF CALIFORNV,--LOS ANCELES* $28,009 5 $19,412 11 $16,210 4 515,724 1 $23,006 3 19.9 $27,590

UNIVERSITY OF NE4 YORKOUFFALO
$30,322 .2 320,750 3 $15,349 18 $ 9,752 28 $22,752 4 21.2 $2/,585

RUTGERS UNIVERSITY
$32,186 1 322,483 1 316,063 6 $12,143 19 $22,392 19.0 $26,60UNIVERSITY OF 11.1.1q1SURSAN4
$27,526 8 318,898 17 515,710 12 511,376 23 522,133 6 14.0 $25,237

UNIVFRSIfY OF VIRGINIA
: $29,017 - 3 521,390 2 315,659 13 311,117 24 522,080 7 12.6 $24,867

UNIVERSITY OF MASSACHUSETTS-AMHERST
$27,321 10 $20,145 6 $15,488 15 513,416 3 $21,892 8 3.1 $22,570

LNIIVERSITI OF WI5CONSIN-41401509
$25,431 17 318,054 24 $15,921 8 512.390 16 $21,746 9 19.6 $26,011

OHIO STATE UNIVERSITY
$27,677 6 $20,425 5 316,867 1 313.026 8 521,666 10 15.1 $24,912UNIVERSITY OF ARIZONA
325,870 16 519,135 12 $15,827 11 $12,180, 18 321,178 11 12.E 123,724,

uNivosfiy 0'; TINS-AUSTIN
$27,104 11 $19,635 8 316,090 5 312,590 14 $20,950 12 11.1 $23,282

UNIVERSITY OF CALIFORNIA-DAVIS*
$26,243 14 519,576 9 315.920 9 511,088 25 520,928 13 20,2 $25,150UNIVERSITY,OF MINNESOTA-TWIN CITIES
S26,319 13 518,915 19 315,094 22 312,629 13 520,771 14 20,9 $25,1091 31016AN STATE UNIVERSITY.
$24,999 20. 518,543 14 515,375 16 514,517 2 $26,631 15 8.5 S24,456

f..1 INIVERSITY OF gprz
$25,213 19 518,977 18 515,491 14 $13,271 5 520,417 16 4.9 $23,449

cm UNIVERSITY OF CCLORAEO
$24,103 27 518,727 20 515,230 19 i12,630 12 920,396 17 1.5 $22,7E0

i

INOIAIP, UNIVE2SITY-LO3MINITE1
$24,821 21 $18,405 15 $15,040 23 313,243 6 120,178 19 0.6 $24,327

UNIVERSITI Ji CONNECTICUT-MR:IS
$26,233 15 510,489 21 $14,491 29 $12,304 17 $20,045 20 9.9 $24,035.

UNIVERSITY OF KANSAS
. $24,293 23 618,329 22 515,093 21 311,594 20 $19,827, 21 1.9 $22,194PENNSYLVANIA :TATE UNIV.-UNIVERSITY PARK $27,473 ,9 520,695 4 $16,509 2 313,110 7 $19,630 22 8.9 $23,336

CUORA00 STATE UNIVERSITY
$23,759 25 $18,741 16 315,899 10 $12,990 9 319,344 23 2,4 $21,745

PERDUE UNIVERSITY
$26,562 12 $19,195 13 $15,366 17 $10,893 27 $19,190 24 9.3 $22,885

FLORIDA STATE.UNIVERSITY
$23,502 26 $17,474 28 $14,619 27 $12,727 11 $18,953 25 3.9 $21,585UNIVERSITY OF MISSFOI-COLUMBIA
$23,263 23 $17,597 27 314,751 25 311,288 4 3111,601 26 4.7 $21,556

UNNERSITY OF FIORIEA-JAINSVILLE
$23,920 24 $17,033 30 $14,367 30 311,415 22 $18;528 28 4.6 $21,228

U1,11E9611'1 OF NEUASKA-LINCOLN
$22,733 30 $17,702 26 314,678 26 $ 9,621 29 $10,053 29 0,1 $19,872.UNIVERSITY OF OKALHOMA-NORMAH
$22,940 29 $17,960 25 314,498 28 $ 8,946 30 $17,670 30 1.5 $19,677

-$26,486 $19,168 $15,570

AVERAGE SALARY

$12,162 $20,994
5,9 $24,337

PERM FACULTY IN RANK.
.41.5% 28.3% 28,4% 3.8% 100,00

UNIVERSITY or WASHIIUTOR
$25,355 18 $18,265 23 $14,915 24 $11,56! 21 $20,206 18 11.6 $22,954PERCENT FACULTY IN RANK
41.0% 31.9% 25.41 1.7% 100,0%PERCENT DIFFERENCE IN PARITY**

(4.67)

WAShINOTON STATE UNIVERSITY
$23,341 27 $17,465 29 $15,150 20 $12,885 10 510,534 27 15.7 $21,434

PERCENT FACULTY IN PANK
33.4% 30.6% 33.4% 2.6% 100k.PLACENT DIFFERENCE IN PARITY"

(9.1%)

22

*1975-76 faculty inceefscd by 1976-77 salary. No other data available,

**Parity average of University o( Washington
is 121,134; parity average of Washington.State University is $20,226.



TABLE V

COMPREHENSIVE COLLEGES ANO UNIVERSITIES

AVERAGE SALARY ANO FRINGE BENEFITS OF 9-10 MOO INSTRUCTIONAL FACULTY

1976-77

(flanked by Average Salary)

Professors_

cal.ao Rank

Associate

Prg.fe.ssors

Aerage

Vary. Rank

Assistant

Professors

nverav

Sallry_ Rank

Average

Salarl.

Average

Rank Salary_ Rank

Percent

Fringe

Benefits

Average

tpcnsation

CALIFORNIA 51TE DIMERSITY-HAYWARD $25,174 2 $19,153 4 $15,814 2 $13,419 $20,861 1 20.0 $25,040
CA11101,1A STATE bNiVERS11Y-CHICO $24,593 5 819,001 $15,661 6 $13,166 $20,140 2 20.2 $24,211
CALIPRNIA STIIE UNIVERSI7Y-HUNBOLOT $24,164 3 $18,890 9 $15,619 3 $13,905 $19,913 3 20.2 $23,968
CALIF0NIA POO ;TAU musITY--sAn LUIS OBISPO $24,612 4 $18,110 $15,636 8 $13,608 $19,610 4 20.4 $23,619
YO1ZSTIK1 SIATE UNIVERSITY-RIO

$24,432 6 $20,329 $16,773 1 $13,419 $19,180 5 18.8 $22,779

525,420 1 $19,014 6 $15,534 11 $13,925 $18,929 6 23.1 $23,302
1111,rn AF 11V7UA--IAS VEGAS $23,343 10 $19,184 2 $15,586 9 $15,385 $18,614 8 11.4 $20,001
$7ATF nIVERSIfY P NEW YORK-NEW PALT2 $22,380 14 $17.191 16 $14,110 11 $11,422 2 $18,421 9 22.5 $22,565
sfATE u;NR!7ITY OF NEW YORK-CENESE0 $24,315 7 $19,119 3 $13,854 28 $11,880 1 $18,004 11 22.5 $22,099
BRIE'UfER STATE COLLEGE $24,156 8 618.952 8 $15,241 13 $11,483 2 $11,960 12 3.5 $18,580

A !, I 111IIVERSITY $22,563 13 $18,369 12 $15,656 $12,428 1 $11,008 13 10.3 $19,640
STATE 4111vERSITY OF NEI you..0m0 $23,519 9 $17,880 15 $13,108 30 $11,011 . 2 $17,000 14 22,7 $21,833
U:11.)1.4511Y Lq, mou-nsHKOSH

$21,730 17 $18,139 14 $15,568 10 $13,530 $17,683 15 21.3 $21,456
01117516ITY OF NEW YORK-CORTLAND' 523,168 11 511,726 17 $14,254 21 $10,638 29 $17,656 16 22.7 $21,656

v:TO STATE UMLKSITY..mINHBOTA $20,900 24 $1/,610 20 $15,460 12 $12,941 11 S17,441 18 15,8 $20,189
s;;NIEFt:1. IILIN31S.LNIIVERSETY-E0WAR0SVILLE $21,539 20 $17,266 24 $14,539 19 $11,718 20 $17,303 19 14.8 $19,867
UNIVERSITY OF TEXA5-EL RASO $21,316 22 $11,686 19 $14,251 22 $11,581 22 517,136 21 11.2 $19,047
EAsTiRN ILLINOIS UNIVERSITY4 $21,457 21 $17,435 22 614,002 27 $10,561 30 $17,038 22 14.1 $19,445
WiMR.S1fY OF NERRASYA-01JAHA

, $21,566 19 $11,309 23 $14,408 20 $13,009 10 $16,833 23 12.8 $18,993
STEHEN F. MSIIN STATE UNIVERSITY-TEXAS 521,619 18 518,637 10 $15,663 5 $12,106 16 $16,821 24 11.8 $18,811
W:57 TbAS STATE WIVERSITY 521,745 16 618,511 11 $15,224 15 $12,591 12 516,79$ 25 12.1 $18,833
UNI.:ERSI1f OF W3T FLORIDA Sn,022 23 617,214 25 $14,207 23 $11,130 26 $16,795 26 15.5 $19,003
DID 0 61.1111 uNIVERSiTY-VIRGINIA $22,731 12 618,267 13 $13,480 29 $11,791 19 $16,332 27 9.4 $17,860

-CA F1 NII,A TEHTOGICAL UNIVERSITY-ORLANDO $20,877 25 S11,115 26 $14,795 16 $12,316 15 S16,265 28 15,1 $18,721
CENTRAL STATE UNNERSITY-OKLAHORA $19,263 30 $11,596 18 $15,241 13 $12,510 13 $16,236 29 10.8 $17,994
XA0150 COLLF6E-VIRGINIA $20,549 26 $16,991 28 $14,202 24 $11,923 17 $15,763 30 9.7 $17,293
RADPAD C6LAE-GEORGIA $19,860 29 $16,880 29 $14,147 26 $11,497 23 $15,414 31 8.8 $16,830

$18,313 $14,920 $12,347 $17,930

-
$20,902

AVERAGE SALARY $22,903
16.6

PERCENT OF FACULTY IN RANK 27,2% 30,9% 33,61 8.3% low

CENTRAL WASHINGTON STATE COLLEGE
$21,7/9 15 $17,596 21 $15,664 $13,598 5 $18,395 10 12,7 $20,738

PE;Ci.,11T FncoLTi IN RANK 33.8% 38.01 24,7% 3.5% 100.0%
PERCENT DIFFERENCE IN PARITY'

(2,3%)

EASTFRN WASHINGTON STATE COLLEGE $20,480 27 $17,067 27 $14,560 18 $11,040 27 $17,511 17 14.4 , $20,025
PENCENT FACULTY IN RANK 3 33,51 38.91 27.31 .3% 100,0%
PERCENT. DIFFERENCE IN PARITY

(8.0%)

THE EVERGREEN STATE COLLEGE
$18,737 7 15,4 $21,622

PERCERT DIFFERENCE IN PARITY AT FOUR RANK AVERAGE OF SURVEY INSTITUTIONS
4.5%

PERCENT DIFFERENCE IN PARITY AT RANK DISTRIBUTION OF CWSE, CWSC INO WWSC (1,1%)

WESTERN OSN1NG1O9 STATE COLLEGE $20,118 28 816,471 30 $14,150 25 $11,600 21 $17,140 20 17,3 $20,108
KENT FACULTY IN RANK 29,0% 54,5% 16,2% .3% 100.0%

PERCEN DIFFERENCE IN PARITY'
(11.3%)

4 2
Based on estimated 4.5 percent increase as advised by institution.

1

Based cn estimated 5.0 percent salary increase as advised by Michigan Board of Education. Fringe benefits same as 1975.76 percentage.

3Parity average of CWSC $18,822; parity average of MC . $18,910; parity average of WWSC $19,080, At The Evergreen State College, parity was

. ealculated.two ways: using the four rank average of the survey institutions resulted In a parity of $17,932, and using the distribution of faculty

at Washington's three older state colleges resulted in a parity of $18,943. .

25



TABLE VI

AVERAGE SALARY AND COMPENSATION
OF 9-10 MONTH INSTRUCTIONAL FACULTY AT

COMMUNITY CL'EGES
(Ranked By Average Salary)

1976-77

Institution State
Number

of Faculty
Average
Salary

Percent
of Fringe
Benefits

Average
Compensation

Rock Valley College IL 119 $16,526 16.5% $19,249
Black Hawk College IL 146 $16,488 15.9% $19,112

--Metropolitan Community 'College MN 51 $16,458 16.5% $19,169
Columbia Basin Comnunity College WA 88 $16,447 12.5% $18,506
Iffinois Central College IL 194 $16,434 14.8% $18,862
Norn Iowa Area Community College IA 71 $16,426 14.5% $18,800

. Seattle Community College District WA 329 516,375 15.1% $18,839
Clark College WA 89 S16.259 12.4% $18,272
Brookdald-Community College* Nj 76 $16,188 16.3% $18,818
Lane Community College . OR 202 $16,180 13.0% $18,285
Highline Comunity College WA 144 $16,146 13.5% $18,320
Harrisburg Area Community College PA 111 S16,133 17.4% $18,941
Mt. Hood Community College OR 148

. $16,121 17.8% $18,993
Bucks County Comnunity College PA 188 $16,105 15.9Z $18,668
Gloucester County College NJ 76 $16,036 21.4% $19,465
Peninsula Community.Colleue WA 39 $15,965 15.8% $18,485
Lorain County Community Collt.ge . OH 100 $15,898 19.5% $19,005
Community College of Allegheny County PA 291 $15,894 16.4% $18,505
Umpqua Community College OR

. 52 $15,807 17.7% $18,610
Moraine Valley Community College IL 146 $15,757 12.0% $17,655
Lansing Comunity College MI 34 $15,705 22.7% $19,276
Bay de :;,JC. Community College MI 44 $15,667 21.2Z $18,990
Lower Columbia College WA 63 $15,639 17.0% $18 294
Lehigh ,ounty Conity College PA 63 $15,605 18.2% S18,447
Skanit Valley tollege WA 65 $15,600 14.3% $17;627
IT1sworthCommunity College IA 33 $15,530 16.6% $18,115
Fort'St.2ilacoom Community College WA 82 $15,487 14.3% $17,701
Wenatchee Vailey College WA 51 $15,458 14.5% $17.704
RhodeIsland Junior College RI 269 17.3% $18,083
Manatee Junior College
Highland Cormunity College

FL

IL

76

17

1155:4T

$15,391
17.7%

9.6%
$18,120
$16;864

Everett/Edmonds Community College District WA 179 $15,365 14.4% $17,582
Flathead Valley Community College MT 28 $15,308 7.9% $16,522
Howard Community College MD 31 $15,281 12.1% $17,131
Brevard Community College FL 199 $15,247 18.8% $18,115
Inver Hills Community College MN \ 50 515,236 17.2% $17,852
Lake City Community College FL 41 $15,216 15.2% $17,528
Spokane Community College District* WA 306 $15,190 13.8% $17,290
Polk Community College FL 49 515,163 20.4% $18,255
Olympic Community College* WA 95 $15,162 14.3% $17,333
Cape Cod Community College MA 87 $15,161 7.3% $16,265
Linn-Benton Community College OR 98 $15,151 18.3% $17,922
Shoreline CoTunity College WA 142 $15,139 15.7% $17,513
Southectstern Community'Collego IA 63 $15,029 13.0% $16,978
Centralia/Olvmoia Tec.h Comm Col Dist.* WA 80 $14;975 14,9% $17,205
Joh-n-A. Logan College*
Palm Coach Junior College

IL

FL

47

183
$14,954
$14,932

11.2%
14.1%

$16,631
$17,044

Wharton County Junior .College TX 77 $14,751 14.7% $16,916
SaukValley College IL 56 $14,742 14.5% $16,886
Kishwaukoe College IL 35 $14,693 14.1% $16,762
Tarrant County District. TX 275 $14,655 13.8% $16,674

a Comunity CollegePim m

dagerstoWn Junior College
AZ
MO

223
51

$14,654
$14,430

16.4%
14.9%

$17,063
$15,581

Brazosporc College TX 65 $14,415 8.3% $15,677
florida Keys Community College FL 23 $14,382 19.2% $17,141
Lake Land College IL 94 $14,356 14.3% $16,406
Gogebic Co:wunity College MI 27 $14,342 20.7% $17,310
CockAse College
Aims Connunity College

AZ
CO

50

79 T1:19375

16.5%
20.2%

$16,654
515.994

Des Moines Area Community College IA 80 $14,083 14.2% $16,080
ArapaEoe Community College CO 90 $1=1,050 15.9% ,$16,280
Quinsigamond Community College MA 100 $14,018 4.9% $14,707
Bismarck Junior College
Trinidad State Junior College

ND
CO.

57

47
$14,02
$13,964

15.1%
14.1%

$16,129
$15,932

-17- 26



Institution

TABLE VI
(Continued)

AVERAGI SALARY AND COMPENSATION .

OF 9-10 MONTH INSTRUCTIONAL FACULTY AT
COLUGES

(Ranked By'AVrage- Salary)

1976-77

Percent

Number Average of Fringe

State of Faculty. Salary_ Benefits

West Hills Conmuoity College. CA 49 523,614 12.3%

$22,049Mt. San Antonio College CA 281

West Valley College CA 209 $21,976
11.6%
13.8%

Saddleback Community College CA 100 13.1%

Cnaffey Collace CA 150

$21,834
12.2%

Sanra Barbara Community College CA 154 F21,619

Preirie,Stote College IL 92 111
: = NIhtenar: Cunity College

.

116

521,472
16..3:;

liSan e. CtLy Col,ge CA 144

$21,394
$21,224 14.9%

Cht Coller2e CA 258

Chioitgo City College District IL 536
$21,054 15.1i:

521,054 17.8%

Riverside City College CA 183 $20,923 15.9%

Falo,iar CoJunity College CA 177 $20,812

Barstow Community College CA 35 12JY1i
AState Center Commity College District CA 304

520,744
11.6%

Porterville College CA 58

$20,742
$20,649

Saote Roza junior College CA 185 11;:(g

Southwestern College CA 173

$20,607
$20,554 14.1%

Montrm,ery Community College--Tahoma MD 91 $20,478 14.0%

Henry Furd Community College MI 169 $20,137 22.4%

Si.
$20,052asta College* CA 129

Yuba Community College .

CA 102 $20,041
12.3%
12.4%

Victor .Valley College CA 52 520,011 13.0%

Grossmont College CA 231 $19,987 '13.1%

Yosemite Junior College District* CA 220 $19,879 13.3%

Dallas County Cornmunity College District TX 312 $19,639 6.7%

Cabrillo College CA 168 $19,577 13.7%

Gavilan College CA 45 $19,570 11.3%

College of the' Siskiyous CA 49 $19,319 11.0%

Prince George's Community College MD 223 7.5%

Wayne County Community College MI 176

$19,166
$18,952 17.4%

Triton College IL 210 11.1%

Schoolcraft College MI 141

$18,783
$18,573 22.9%

Delta Cullone MI 185

SoIiino'CommUnitY College* CA 133 IlUg 13:".g

Taeome Commmity College WA 82 $18,384 11.1%

Araelope Valley Community College CA 68 $13,307 14.9%

Willitm Rainey Harper College IL 176 $18,253 '15.67,

Motropolifan.Community College District MO 227 $18,232 12.7%

Greq_s Harbor College WA 41 $18,139 12.6%

Cuyahoga CM College--Western Campus OH 137 $18,082X 13.0Z

Muskegon Comlunity College . MI 113 $17,883, 20.7%

St. Clair .County Community College MI 86 .$17,565 19.1%

Bergen.Community College NJ 212 22.0%

mAlpena Comunity College MI 53
$17,561

20.0%

Green RiverComm 108unity College WA
$17,517
517 450 14.3%

Monroe County Comnunity College MI 44

Bellevue Commuhity Collene WA 85 t177:273 Itg
lakime .glley Community tollege WA 105 12.9%

Ci-.1rinunity College of Philadelphia PA

$17.304
267 $17,292 20.8%

Maricopa Tecnnical Community College AZ 62 $17,289 14.5%

Elgin Community College .

IL 88 $17,034 14.5%

Illinois Valliv Community College IL 81 $17,022 14.0%

Blue ountain Community College OR 64 $16,988 22.1%

RochesterCommunity-College' MN 87 16.3%

Belleville Area tollege* IL 133
.$16,976

11.0%

Butler County Commuoity College' PA 39 M:gI51 13.2%

BiC 3end ComAunity College 45
.7---'1- 136.95;;9

. hooka-Ramsey Community College . 72

$16;769
;:111;; $16,658

Catonsville.Community College. MD 204 $16,647 11.4%

North' Hennepin Community College MN 73 $16,589 16.5% ..

Portland Community College OR 267 $16,558 17.8%

2 7
-18-

Average
Compensation

$26,528
$24,606
$24,903
$24,681
$24,262
$24,177
$23,295
$24,-802

S24,333
524,241
$24,812
$24,242
$23,390
$23,516
$23,142
$22,926
$23,184C9, I'
$23,336
$24.643
$22,539
$22,498
$22,622
$22,505
$22,533
120,946
$22,262
$21,779
$21,444
$20,601
$22,255
$20,877
$22,831

$22,175
$20,832
$20 418
$21,041
$21,097
$20,545
S20,433
$21,337
$21 'AO
$20,913
$21,430
$21,020
$19,938
$21,466
$19,916
$19,534
$20,886
$19,793
$19,497
$19,402
$20,748
$19,739
$18,800
$19,132
$19,095
..;19,405

$18,543
$19,324

$19,509



TABLE VI

(Continued)

AVERAGE SALARY AND COMPENSATION
OF 9-10 MONTH INSTRUCTIONAL FACULTY AT

COMMUNITY COLLEGES
(Ranked By Average Salary)

1976-77

Institution State
Number

of Fahlty
Average
Salary

Percent
of Fringe
Benefits

Average
Compensation

Otero Junicr College CO 50 $13,875 14.3% $15,853
Holyoke Community College* . frA 126 $13,803 5.5% $14,550
Charles County Community College MD n $13,802 5.9% $14,615
Walla Walla Community College WA 50 $13,798 14.8% $15,837
Garden.City Comunity College KS 63 $13,736 16.5% $16,067
Bee County College TX 50 $13,635 8.4% $14,776
Cowley County Community Junior College KS ,33 $13,478 16.1% $15,648

..E1 .Paso Community.College CO 142 $13,409 14.1% $15,293
Southern Maine Voc-Tech Institute ME 63 $13,366 12.8% $15,082
Western Texas College TX 39 $13,325 7.4% $14,306
Navarro College TX 26 $13,194 8.5% $14,314
Northern Oklahore College OK 49 $13,091 8.4% $14,196
Central Technical Comunity College Area N3 123 $13,052 16.4% $15,193
Tulsa Junior College OK 105 $13;000 10.3% $14,336
Whatcom Cownunity College WA 14 $12,936 15.4X $14,981
Kankak-ee COnflunity College IL 38 $12,955 14.3% $14,804
State Community College IL 74 $12,917 15.2% $14,875
McLennan Community College TX 88 $12,852 14.0% $14,655
Treasure Valley Community.College OR 47 $12,249 17.9% $15,255
Kirlswe:d Community Colleg IA 16 $12,343 II 1.' $14,276
East Central Junior College MO 34 512,737 12.7% $12,888
Ameriilo Co1le TX 117 $12,559 14.0% $14,314
College of Southern Idaho

. IG 63 $12,148 17.7% $14,297
Iowa C:estern Community College IA 99 $12,104 15.1% $13,935
Vincennes University IN 137 $11,725 19.0% $13,949
Three givers Community College MO 27 $11,189 10.8% $12,392
Crowder,College MO 37 $10,266 9.3% $11,218

14,896 $17,413 14.7% $19,981

*1976-77 salaries under negotiation.

131 institutions or districts without Washington.
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TABLE VII

OF 9-10

1976-77 AVERAGE SALARY
MONTH INSTRUCTIONAL FACULTY AT COMMUNIT1

(Ranked by State Averages)

Faculty Dollars

COLLEGES

Average Salary

California 3,657 $ 75,785,845 $20,724
Michigan 1,189 $ 22,131,207 $18,613
Illinois 2,282 $ 40,513,552 $17,754
Maryland 629 $ 11,143,379 $17,716
Ohio 237 $ 4,067,067 $17,161
New Jersey 364 $ 6,171,944 $16,956
Minnesota 333 $ 5,488,396 $16,482
Pennsylvania 959 $ 15,702,534 $16,374
Oregon 878 $ 14,073,195 $16,029
Washington 2,282 $ 36,526,032 $16,006
Texas 1,049 $ 16,374,974 $15,610
Rhode Island 269 $ 4,146,377 $15,414
Montana 28 $ 428,630 $15,308
Florida 581 $ 8,778,452 $15,109
AHzona 335 $ 5,054,744 $15,089
Iowa 367 $ 5,231,284 $14,254
Massachusetts 313 $ 4,459,912 $14,249
North Dakota 57 $ 798,675 $14,012
Colorado 408 $ 5,635,325 $13,812
Kansas 96 $ 1,313,306 $13,680
Maine 63 $ 842,048 $13,366
Nebraska* 123 $ 1,605,360 $13,052
Oklahoma 154 $ 2,006,449 $13,029

Missouri 325 $ 5,253,680 $12,659
Idaho 63 $ 765,320-, _$12,148
Indiana 137 $ 1,606,296 $11,725

Total** 14,896 $259,377,951 $17,413

*Negotiated 200 day contract for 1976-77.
**Totals do not include Washington.

Not reported: Virginia and Wyoming

2 9
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The.Question of Salary Differences

There has been a general acceptance of differences in salary levels

between major universities, state colleges arJ community colleges in both

Washington and in other states. There are also differences, however, in

both average salaries and comparison poAtions between the two universities

and among the state colleges. (As Table VI indicates, there are also dif-

ferences among community colleges but in view of the location of these

institutions within the community college system and the local focus of

negotiations, those differences will not be covered by this discussion.)

Salary differences are caused by a variety of factors. Different hir-

ing policies and promotion patterns can result in variations in salary

averages. Enrollment growth at one institution (resulting in new appoint-

ments) contrasted with decline at another school (with consequent reductions

in force) can cause differences. While these are operational differences,

there is also the result of the legislature providing the same percentage

increase for groups of institutions as has been the case in Washington

since 1970. This has the effect of widening dollar differences among insti-

tutions.

While the Council's priority recommendation is restoration of 1973-74

real salary levels, it is aware that differences existed in salary averages

and comparison positions in that year and continue to exist. One approach

to address this problem would be to bring each institution to the same

percentage relationship to either of the salary surveys-using the weighted

comparison approach. This method of comparison results in different salary

averages for each Washington institution in the respective survey groups.

This is due to the fact that an average salary is determined for each fac-

ulty rank, e.g., all associate professors in the seven state colleges and

30
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then applied to the number of associate professors (for example) at Eastern

Washington State College. To the extent that the mix of faculty by rank

differs from the mix of faculty by rank in the seven states, the average

will vary from the actual overall average of the seven state survey group.

When there is relative stability in the proportion of faculty in each

rank, this approach raises few questions. Charts II and III indicate,

however, that the proportion of faculty at the top two ranks (associate

professor and professor) has increased dramatically in the state colleges

and substantially at Washington State University in recent years. While

in the latter case the increase has paralleled the seven state pattern,

the state colleges, however, now compute averages based on a much greater

proportion of the highest paid ranks. This has the effect of the "weighted"

average salaries ranging from $647 to $965 higher than the actual seven

state average in the case of the three older state colleges. The compari-

sons below indicate the differences for each institution in 1976-77.

All Rank
Average
Salary

Seven
State

"Weighted"
Average

Percent
Below

"Weighted"
Average

Seven Percent
State Below

All Ranks All Ranks
Average Average

UW $19,945 $21,324 6.9% $21,567 8.1%
WSC $18,987 $20,951 10.3% $21,567 13.6%
CWSC' $18,345 $19,182 4.6% $18,535 1.0%

EWSC $17,470 $19,246 10.2% $18,535 6.0%
TESC $18,737 $18,535 (1.1%) $18,535 (1.1%)

WWSC $17,278 $19,500 12.9% $18,535 7,2%

31
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As the preceding calculations indicate, the position of The Evergreen

State College.is unchanged in either approach. This is due to Evergreen's

policy of not using faculty ranks. If, however, Evergreen were assumed to

have the same distribution of faculty as the three older state colleges,

their position would change from 1.1 percent over the average to 3.1 per-

cent-below the average. It would appear appropriate to compere all insti-

tutions on the same basis and if the weighted approach is to be continued,

that Evergreen be similarly treated.

In view of the substantial differences which exist between the rank-

by-rank distribution of faculty in Washington and in institutions selected

for comparisons, the Council is unwilling to suggest that differences be

reconciled solely through the comparison approach. Rather, it urges that

both differences in faculty composition and other relevant factors such ;;s

education and training be considered in future steps toward elimination of

differences.

Other Comparisons

The tables which appear on pages 26 through 29 have been derived from '

the 1975-76 survey of faculty compensation conducted by the American Asso-

ciation of University Professors. Information for a sufficient number of

community colleges was not available to produce a national comparison.

Tables VIII and IX contain a ranking of faculty compensation (sal-

aries plus fringe benefits) for each type of institution. It should be

understood that the data reflect an all-rank average for each state by

category of public institution and are not weighted by the mix of faculty

ranks in Washington institutions. In other words, they reflect the amount

expended for all faculty in each category in each state. In terms of

3



total average compensation, in 1975-76 Washington universities ranked 9th

and state colleges ranked 10th.

Table X ranks all public and private universities by average com-

pensation. Derived average salary data are also shown. The figures for

Washington institutions differ somewhat from the averages for nine month

faculty shown on Table I since the AAUP allows 11 and 12 month faculty to

be factored into the reported data. Since this procedure would affect all

institutions, no adjustment has been made to the Washington information.

Table X shows that the University of Washington ranked 45th of 165

universities and Washington State University ranked 93rd.

Although the Council's recommendation is ipsed on a restoration of

constant dollar salary levels, it is our intention that this report provide

as comprehensive a picture as possible regarding faculty salary comparisons.

We hope that it will be of assistance to decision-makers in addressing the

important question of salary policy.
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TABLE VIII

RANKING OF STATES WITH INSTITUTIONS
REPORTING DATA TO AAUP 1975-76

PUBLIC filVERSITIES
(CATEGORY. I)

RANK STATE
AVERAGE
COMP.

AVERAGE
SALARY
RANK RANK STATE

1 New York $26,439 2 25 North Carolina
2 California $26,290 1 26 Vermont
3 Michigan $24,304 4 27 Colorado
4 Hawaii $23,891 5 28 Virginia
5 Wisconsin $23,528 8 29 Kansas
6 Minnesota $23,365 9 30 New Mexico
7 New Jersey $23,091 7 31 Louisiana ,
8, Massachusetts $22,392 3 32 Arkansas
9 Washington $22,022 10 33 Wyoming
10 Indiana $21,786 15 34 New Hampshire
11 Connecticut S21,721 6 35 Alabama
12 Utah S21,601 22 36 Nebraska

National Averaoe $21,260 37 Oklahoma
13 -Pennsylvania $21,258 14 38 West Virginia
14 Oregon $21,251 17 39 Georgia
15 Iowa $21,246 24 40 Missouri
16 Arizona $21,173 13 41 Florida
17 Illinois $21,123 16 42 South Carolina
18 Ohio S21,099 21 43 North Dakota
19 Maryland $21,088 12 44 Montana
20 Texas $21,045 11 45 Idaho
21 Rhode Island $20,844 25 46 Tennessee
22 Nevada $20,522 18 47 South Dakota
23 Kentucky $20,521 30 48 Maine
24 Delaware $20,386 23 49 Mississippi

Not Reported: Alaska

RANK STATE

1 New York
2 California
3 Pennsylvania
4 Michigan
5 Wisconsin
6 New Jersey

National Average
-7 Oregon

8 Ohio
9 Nevada

10' Washington

12 Illinois
13 Maryland.
14 Iowa
15 Massachusetts
16 Rhode Island
17 Texas
18 Connecticut
19 New Mexico
20 Colorado
21 Kentucky

TABLE IX

RANKING OF STATES WITH INSTITUTIONS
REPORTING DATA TO AAUP 1975-76

AVERAGE
COMP.

$24,897
$22,908
$22,325
$20,983
$20,542
$20,265
$19,933
S19,767
$19,693
$19,532
$19,466
$19,194
$19,040
$19,024 .

$18,762
$13,368
$18,336
$18,116
$17.677
$17,525
$17,436
$17,343

PUBLIC FOUR-YEAR COLLEGES
(CATEGORY IIA)

AVERAGE
SALARY
RANK RANK

1

2
3

8
10

5

21

6
12

18

13

9

17

4

19

16

14

21
20
26 36

22
23
24
25
26
27

28
29
30
31

32

33

34

35

36

37

38
39
40
41
42

AVERAGE
COMP.

AVERAGE
SALARY
RANK

$20,328 19
$20,254 41

$20,094 26
$20,034 20
$19,950 28
$19,910 35

$19,725 32

$19,658 29.

$19,639 27
$19,535 37
$19,100 38
S19,090 40
$19,021 39
$18,905 42
$18,649 34

$18,647 33

S18,573 31

$18,505 36
S18,293 43
$18,277 45
$186221 47
$18,052 44

S17,318 48
$17,205 49

$17,129 46

STATE
AVERAGE
COMP.

AVERAGE
SALARY
RANK

Florida $17,338 15
Idaho $17,249 29
Kansas $17,144 23
West Virginia $17,119 27
Montana $16,927 28
Maine $16,905 32
New Hampshire S16,790 33
North Dakota $16,788 31
Virginia $16,723 22
North Cardlina $16,660 35.
Nebraska $16,605 36
Arkansas $16,518 39
Tennessee. $16,411 33
South Carolina $16,393 24
South Dakota $16,368 38
Alabama $16,228 40
Mississippi $16,071 25
Oklahoma $16,070 30
Missouri $1$,749 37
Louisiana $15,088 41
Georgia $14,452 42

Not Reported: Alaska, Arizona, Delaware, Hawaii, Minnesota,

-26- .
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TABLE X

(Continued)

SAL °01.1P

50 . ! 1"11!!";ITY-0i: eITTSTIo 10622 n2299
61. 1.m/I-,1 :.1111vPirITY 19347 2201i8

',2 771'1,11!',1T oF TrOu-lotorly . 19199 22,111

'")3 -1HIVFITY oF ARI7o.!A 1929n 2177,H
64 Co!.09C10 (1o0I. oF inr-:s. 19319 21721
65 Um.IV7P5ITY oF Co!"1=Cfr:UT .20111 21721
66 CLAPK oNIVFRSITY 18517. 21671
67. UNIVi:PSITY OF I0(r1 19762 21575
68 0E0R0r,T0X4 Ulf%)FSITY .18244 21 574

09 OgERICA1 WIIV911Y . 19416 .2i4R4
70 Tr0.1-: UPIVERcITY 18477 21465
71- FOPP4A1 IrIVERSITY '19621- 21197'-
72 1 TIMIS Im5T OF TF0111101.00Y 18499 21182.

71 POCKFF7LL"q U"IVPTISITY 17559 211n1
74 TUFTS INPFR!3ITY 17990 .2109.2.

75. WilVERSITY oF .!Aixn A.1:1 1P794 21089
-/IA UNIV.7RSITY oF TOL1TO 17840 21n19
77 EYAS :I. UNIV7R9I1Y 19799 21006
79 UNIVEW:ITY OF.A1(PoN 17566 .2n933
79 opulm spcfr WIIVITSITY 19069 20011
8fl. rlTOr C01_1.7(7: 18185 20908.

hi 11"11/7,ZSITY 01-7RPO0PP7L,'15 1907n 20844
92 PENNSYLVATUA:' STA47 T'IvE9SITY 18284 20763
83 W.',IV OF ILL/C11ICAC:0 CTRCLF 19199 20749
94. PPYN '14P COLLEGc .

17558 20742
85 APIZOvA sTAI7 umIvF0sITY 19243 20736
96 EvORY UNIVERSITY 18407 2n727
87 uMAR0 WIIV7RSITY 19039 .20723
99 UNIVERSITY 01-' KtuSAS 18550 20721
89 CASE r:STERN.RESERVF UNIv' 19129 20695
90 UNIVERSITY OF 1-101.19T011 18617 7494

.

91 !.!ORTuFRN ILLMIS U1.1IW-7PSITY 174 2063n
92 UNIVERSITY oF LOUISVIILP 17615 2n611
93 i'1AStTO1! ST,Tc P"TVRTTY 19119 20601
94 UNIVPSITY oF NWIRF ..)A" 17820 2559
95 1P1IVESIlY OF 4E1/WA-RI:No I9.?79 20522
96 UNIV KENTUCKY-MIN 0A)4PUS 17849 20493
97 RmLING 01/N STATE T'IVI-7091TY 17922 20472
99 IOV1A SIATF. UNLv oF S/:I R. TECH .

17487 2n,63
99 A0FELPLII WIIV=I-R9ITY .

19235' 20413
100 UNIvEPSITY OF -..17:LAIIA RF 18198 2°296
101 UTAu STAY-7 Ur1IVFRFITY 17n96 20302
102 wqr/FP9ITY OF A.LAp.,,ifl 18059- 2n261
103 WIIVERSITY OF VI;P:!WIT 16725 20254
InA NOTTU TEYAS STAT,E.01fYnSITY .18187 20230_
105 TULAPr: W1tV17.29ITY 17211. 20211
ini

. UUIv,ERSITY OF NIF1 YFYICO 17739
107 pi."0,I ONIV-OXFOR0 CAIPUS 17017

.2°IP0
10837

109 FO III.I4oIS U-CARP0m)M.F 1.7353 19918
109 LOUISIANA .ST WIIV-BA1011 ROWE. 17596 19725
11) INDIAAA ST U-IAIN croipps 17128 19697
III WWI OF. A'.?KASAS 1!AIN CP4PUS 179n1 10659
112 WTI V -0F"-.1YO.I.I'I'l 17842 19630
113 U"IvEPITY OF -q7.1 trAn,:pq. 17469 10535
114 F.OUTgEN "UTuo!)IST WilvrrtSITY 17449 19531
115 I AP0:1,7111: 1.1'1IV. 1724) 1.049n
114. coLopAno (ITAT7-ONIvr7DqITY 17299 19476
117
119.

OuI0.1P111./-?!AIN CA:TUS
41i 9f-7,i10 STATE: OMIVr291TY

16980
17.03

10/141

10423
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CHART IV

COMPARISON OF WEIGHTED FACULTY SALARY AVERAGES
NATIONAL DATA AND INSTITUTIONS IN SEVEN COMPARISON STATES

1970-71 through 1975-76
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TABLE XI

COMPARISON OF NINE MONTHS FACULTY SALARIES BY RANK
NATIONAL D/JA AND INSTITUTIONS IN SEVEN COMPARISON STATES

1970-71 through 1975-76

- Universities -

All Public

1970-71

Universities* Universities Difference

Professor $19,150 $20,140 +$ 990
Associate Professor 14,350 14,262 - 88
Assistant Professor 11,760 11,617 - 143
Instructor 8,970 9,213 + 243

1971-72

Professor $19,820 $20,666 +$ 84.6

Associate ProfeGor 14,870 14,577 - 293
Assistant Professcr 12,190 11,921 - 269
Instructor 9,430 9,687 257

1972-73

Professor $20,470 $21,934 +$1,464
Associate Professor 15,290 15,550 + 260
Assistant Professor 12,580 12,729 + 149
Instructor 9,730 -10,286 + 556

1973-74

Professor $21,581 $22,871 +$1,290
Associate Professor 16,066 16,166 + 100
Assistant Professor 13,201 13,284 + 83
Instructor 10,154 10,648 + 494

1974-75

Professor $22,737 $24,062 +$1,325
Associate Professor 16,938 17,008 + 70
Assistant Professor 13,865 14,030 + 165
Instructor 10,800 11,179 + 379

1975-76

Professor $24,232 $25,821 +$1,589
Associate Professor 18,064 18,283 + 219
Assistant Professor 14,719 15,034 + 315
Instructor 11,536 12,214 + 678

*Public institutions which offer the doctorate degree, and which conferred
in the most recent three years an annual average of fifteen or more earned
doctorates covering a minimum of three nonrelated disciplines.

Sources. American Association of University Professors: Bulletins, 1971
through 1976. Seven State Salary Studies, 1970-71 through 1976-
77; Office of Interinstitutional Business Studies, and Office
of the State College and University Presidents.
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TABLE XII

COMPARISON OF NINE MONTH FACULTY SALARIES BY RANK
NATIONAL DATA AND INSTITUTIONS IN SEVEN COMPARISON STATES

1970-71 through.1975-70

- State Colleges -

1970-71

All State
Colleges*

Colleges in
Seven States

FOR
JUNIOR CaLLGES

Difference

Professor $17,420 $17,782 +$362
Associate Professor 13,830 13,806 - 24
Assistant Professor 11,440 11,367 - 73
Instructor 9,220 9,200 - 20

1971-72

Professor $17,850 $17,986 +$136
Associate Professor 14,140 13,909 - 231
Assistant Professor 11,800 11,543 - 257
Instructor 9,540 9,442 - 98

1972-73

Professor $18,980 $19,199 +$219
Associate Professor 15,000 14,866 - 134
Assistant Professor 12,470 12,370 - 100
Instructor 10,130 9,932 - 198

1973-74

Professor $20,450 $20,346 -$104
Associate Professor 15,960 15,740 - 220
Assistant Professor 13,120 12,863 - 257
Instructor 10,700 10,213 - 487

1974-75

Professor $21,281 $21,437 -$156
Associate Professor 16,839 16,577 - 262
Assistant Professor 13,902 13,517 - 385
Instructor 11,369 10,552 - 817

1975-76

Professor $22,592 $22,845 +$253
Assor:iate Professor 17,778 17,730 - 48

Assistant Professor 14,617 14,558 - 59

Instructor 11,928 11,681 - 247

*Public institutions awarding degrees above the baccalaureate but not
included in University category.

Sources: American Association of University Professors: Bulletins, 1971

through 1976. Seven State Salary Studies, 1970-71 through 1976-
77; Office of Interinstitutional Business Studies, and Office of
the Council of State College and University Presidents.


